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Factors Affecting the Management Performance of Administrative Committees in Sub-
District Health Promoting Hospital, Ang Thong Province
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Abstract

The purposes of this survey research were to: (1) study the factors of personal
characteristic, job motivation, and  perception of the role performances; (2) study
management performance; (3) analyze the factors of personal characteristics, job motivation,
and perception of the role performance affecting the management performance of
administrative committees in Sub- District Health Promoting Hospital, and (4) identify the
problems, obstacles and offer the suggestions of management performance.

The study samples were purposive sampling in the a group of chairman and
secretary of administrative committees in 76 sub- district health promoting hospitals in Ang
Thong province, in a total of 152 persons. Data were collected by using a questionnaire
with the reliability value of Cronbach’s alpha coefficient of 0.95. Data were analyzed by
using descriptive statistics and Stepwise Multiple Regression Analysis.

The results revealed that: (1) most of the administrative committees were female
with average age 45.32 years, finished a bachelor’s degree, with average 1.95 years of
administrative committees. The total job motivation, motivation factors, and supportive factor
were at the high level. But the perception of role performance in overall and 3 perspectives:
in  building a co-operative in management, linkage of organizational network, and
supporting resources were at the moderate level; (2) the management performance in overall
and 3 perspectives were at the moderate levels; (3) the factors significantly affecting the
role performance of administrative committees were job motivation and the perception of role
performance (p<.001). The overall motivation and perception of role could predict

management performance 71.90% ; and (4)the problems and obstacles were the
administrative committees had many roles, they could not join meeting and their lack of
knowledge of management . The suggestions were that it should have the explicit guideline
and policy for recruitment of administrative committees, give some allowance for meeting,
and provide training knowledge of management for all administrative committees.

Keywords: Factors, management performance, Administrative committees,
Sub-district health promoting hospital
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